Um’red Nations

Senior Women Talent Pipeline
for UN Peace Operations

Call for nominations and applications

Ms. Kristina Koch, Chief Recruitment Section
Department of Field Support/Field Personnel Division
Email: , Tel: 917 367 3320


mailto:kochk@un.org

Overview

1. UN Peace Operations overview

2. Success Stories — Senior level women in the field

3. Senior Women Talent Pipeline - How to apply




UN Peace Operations

36 peace operations (17 peacekeeping, 19 political)
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i@) Peace Operations Civilian Footprint

Substantive
22 %




Gender Parity

Where we are today

72%
Men

28 %
Women
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&@ Gender Breakdown of International Staff

% Women International Civilian Staff in the Field by Grade Level
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Gender Breakdown by Level: All Field Missions

_ Women Men Total

- 1907 asos ema ° Women make up 28% (1907 of 6713)
of all field staff

5 92 297 389 « Highest % of women international

I s 52 77 staff are at P-2 (43%) & P-3 (32%)

<N 382 805 1187

P2 93 12 215 evels

7 0 27 27 « Lowest % of women international

FS6 74 325 399 staff are F-7 (0%), D-2 (14%) & FS-6
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<2 Women in Peace Operations

Why is it important?

« Empower women in host communities

« Strengthen gender approach in mandate
Implementation

« Add diversity to the work force

e« Reflect the communities in which we serve
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Barrie Freeman

Chief of Staff
UN Multidimensional Integrated Stabilization
Mission in the CAR
WFPG Member, SWTP Member

‘ Chief of Staff
‘ Current, MINUSCA

Direc_:’ror,' quiticol (UN PKO Central
Affairs Division African Republic)
2014-2017,
Director, North MINUSCA (UN PKO
Africa Cen’rro[ African
201-2014 Republic)
. _ National
Deputy Regional  pemocratic
Director, Institute
Central/West
Africa
2002-2011
.Foreign National
Service Democratic
Officer Institute

1985-2000
UN



V@ Cassandra Nelson
\/ V
\\s. 7% Chief of Service - Public Information

UN Assistance Mission in Somalia
WFPG Member, SWTP Member

Director of
Communications
Senior Media and & Public Affairs
Information Officer, 201 4-Present
Pakistan/Afghan/Iraq UN Assistance
Various 2002-2014 Mission in
Enfrepreneurial Mercy Corps Somalia (UNSOM)
Media projects in
Afghanistan/Pakistan
‘ 2001-2003
VP, Global HR &
Marketing
1998-1999
Merrill Lynch

.En’rer’roinmen’r,
Media &

Comms Group
1995-1996

Price
Waterhouse




« Support achievement of the UN Secretary-
General’s goal to achieve gender parity by
2026

« Build a pipeline of quadlified candidates senior
positions

« Support pipeline members to navigate the UN
recruitment process

 Broaden our access to women with diverse
skills to fill capacity gaps

- Bring fresh insights/ best practices from non-
UN institutions

« Build pool of possible future candidates to
bridge info ASG and USG positions




&@ What are we looking for?

 An Advanced University Degree

« Fluency in English is the minimum standard. French & Arabic in
high demand.

« Experience in conflict or post-conflict environments is a plus

Minimum 15-17 years of progressively responsible experience in Political Affairs, Diplomacy,
Conflict Resolution, or a related field. 5 Years management experience

Minimum 15-17 years of progressively responsible experience in Journalism,
Communications, Broadcasting, Administration or a related field. 5 Years management
experience

Minimum 15-17 years of progressively responsible experience in Judicial Affairs; Corrections;
Security Sector Reform; Disarmament, Demobilisation and Reintegration; or a related field.
5 Years management experience

Minimum 15-17 years of progressively responsible experience in Political or Civil Affairs;
Conflict Management, Governance, Public Administration, or a related field.
5 Years management experience

Minimum 15-17 years of progressively responsible experience in Administration, Finance,
Logistics, Supply Chain or a related field; 5 Years management experience



How does the talent pipeline work?

The pipeline will offer What the pipeline does not

members: offer:

vIndividual attention from XGuaranteed offer to a to a

FPD recruiters post

v'Discussion to match XAvenue to circumvent regular

members to vacancies application and assessment
process

v Guidance through the

recruitment and interview XInside or unfair information

process about the recruitment process

v Post-deployment
training and support




Tips On your application for a UN job

UN PEACE OPERATIONS: DEVELOPING YOUR APPLICATION & PREPARING FOR AN INTERVIEW

PHP WRITING

[ v Afirstlevel degree {minimum) s needed to be considered for Professional{P) level positions.
v Iif you have the required sducatian qualifications, always indicate your first level degree as “Bachelor’s degree™ and your Master as

z *Master’s Degree™. Do not select “Certificate/Diploma”™ as this s not recognized as a degree by the system.
v Always kst an end date far your degree and indicate that you have obtained the degree (tick “Yes™ for “Degree obtained”). if you do not do
%0, the system will automatically reject your appiication.
v Alwaysindicate whether you completed the degree full time or part time, and in person or destance learning
v Hyoudon’t find your university in the kst, put tunder *Other credited university”.
Y .

v’ Itis very mportant to include your mother tongue in the 1t of Janguages you are fluentin.

v Candidates who forget to fist the specified fanguage will be automatically rejected by the system if fluency ar working knowledge of a particular
language @ a requirement. |

v" Auency in a language & defined as being “Fuent” in all four areas (Reading, Writing, Speaking and Understanding). If you are fluent but do not |
ndicate fluency in all four, the system will reject your application, even if you have worked in th at languagepreviausly.

v “Warking knowledge” is defined as being “Fluent” or “Confident™ n at least two of the four areas. If you have good working know ledge, you

|\ need to indicate “Fluent” or “Confident” in at least two of the four areas (Reading, Writing, Sp eaking, and Undetsundmg)

e— —

‘."7 Lt all your wark expenence {every job, every mtemnship, every part-8me job), even if your caresr histggy goes biced20 years grmore! \
v Always remember to list your current job in yourPHP. |
v Indicate an end date on all your previous jobs and make sure that all dates are consistent.
g v Ensure that if you had two part-time jobs at the same time, they are indicated as such. Do not wait until the st minute
v Highlight the mast reeant outcomes/delverables to the lob you are applying under “Achievements toapply toa Job Opening!
v Do not misrepresent your work and experience. -:‘;:::::".:::::mw'
| v Donotassumerecruters willknow what youmean. Apply early 35 there is noﬂnl‘yljln’ |
5 / Bc clearand precise in wur dcscnaban oi dutves related prodblems when applying

https: [[careers un.org (How do lapply?) £ A\

v" Ensure your caver letter and the information pravided in your PHP is up todate and tadored to the job you are applying t ‘

v Your cover letter & the personalintroduction thatintroduces your PHP. It should not be langer than one page.

v Look atthe “work experience” requirements in the job opening and make sure these requirements are clearly addressed in your PHP.
v Do notuse acronyms - spell out everything, at least once.

v Your PHP will be reviewed by a recruiter who does not know you. Make sure to explain exactly what you were responsible for and what you
did for each workexperience.

v Always praofread your application for cansistency and accuracy.

GENERIC TIPS
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S Senior Women Talent Pipeline
APPLICATIONS AND NOMINATIONS

www.impacipool.org/un-peace-operations/swip

Applications will be accepted as of 15 June 2017
Applicants and nominations who meet the eligibility criteria will be
considered for the Senior Women Talent Pipeline



http://www.impactpool.org/un-peace-operations/swtp
http://www.impactpool.org/un-peace-operations/swtp
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Kristina Koch, Chief of Recruitment Section
Tel: +1 (217) 367 3320
Email: kochk@un.org
https://www.linkedin.com/in/kristina-koch-
8901035/
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