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Ms. Kristina Koch, Chief Recruitment Section 

Department of Field Support/Field Personnel Division 

Email: kochk@un.org, Tel: 917 367 3320 
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Overview 
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1. UN Peace Operations overview 

 

2. Success Stories – Senior level women in the field 

 

3. Senior Women Talent Pipeline – How to apply 



3 

UN Peace Operations 
36 peace operations (17 peacekeeping, 19 political) 



Peace Operations Civilian Footprint 
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Security 

14% 

Support 

64% 

Substantive 

22 % 



Gender Parity 
Where we are today 
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72% 

Men 

28 % 

Women 



Gender Breakdown of International Staff 
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Data source: FPD Monthly Statistics December 2016  

Gender Breakdown by Level: All Field Missions 
Level Women Men Total 

All ICS Levels    

(FS3-D2) 
1907 4806 6713 

P5 92 297 389 

P4 275 662 937 

P3 382 805 1187 

P2 93 122 215 

FS7 0 27 27 

FS6 74 325 399 

FS5 448 1097 1545 

FS4 490 1299 1789 

FS3 895 2058 2953 

• Women make up 28% (1907 of 6713) 

of all field staff 

• Highest % of women international 

staff are at P-2 (43%) & P-3 (32%) 

levels 

• Lowest % of women international 

staff are F-7 (0%), D-2 (14%)  & FS-6 

(19%) 



Women in Peace Operations 
Why is it important? 
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• Empower women in host communities 

 

• Strengthen gender approach in mandate 

implementation  

 

• Add diversity to the work force 

 

• Reflect the communities in which we serve 



Senior Women in UN Peace 

Operations 
 

8 Based on Bfidging the Civilian Gender Gap in Peace Operations – Final Report,  

Barrie Freeman, Chief of Staff 

UN Multidimensional Integrated Stabilization 

Mission in the CAR  

WFPG Member, SWTP Member 

Cassandra Nelson, Chief of Service – 

Public Information 

UN Assistance Mission in Somalia 

SWTP Member 

Radhia Achouri – Chief of Service,  

Public Information  

UN Multidimensional Integrated 

Stabilization Mission in Mali 

Nathalie Ndongo-She, Chief of Staff, 
UN Office to the African Union & 
Office of the Special Envoy for Sudan 
and South Sudan 

Cecilia Piazza, Head of Civil Affairs 

UN Organization Stabilization Mission in 

the Democratic Republic of Congo  

Christine Thomas Kapalata, Head of 
Office Sector West , CAR 
UN Multidimensional Integrated 
Stabilization Mission in the Central African 
Republic 
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Barrie Freeman 
Chief of Staff 

UN Multidimensional Integrated Stabilization 

Mission in the CAR  

WFPG Member, SWTP Member 
 

Foreign 
Service 
Officer 

1985-2000 

US 
Department 
of State 

Deputy Regional 
Director, 
Central/West 
Africa 

2002-2011 

National 
Democratic 
Institute 

Director, North 
Africa 

201-2014 

National 
Democratic 
Institute 

 

Director, Political 
Affairs Division 

2014-2017, 
MINUSCA (UN PKO 
Central African 
Republic) 

Chief of Staff 

Current, MINUSCA 
(UN PKO Central 
African Republic)  
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Cassandra Nelson 
Chief of Service – Public Information 

UN Assistance Mission in Somalia 

WFPG Member, SWTP Member 
 

Entertainment, 
Media & 

Comms Group 

1995 -1996 

Price 
Waterhouse 
LLP 

VP, Global HR & 
Marketing  

1998-1999 

Merrill Lynch 

Various 
Entrepreneurial 
Media projects in 
Afghanistan/Pakistan 

2001-2003 

Senior Media and 
Information Officer, 

Pakistan/Afghan/Iraq 

2002-2014 

Mercy Corps 

Director of 
Communications 

& Public Affairs 

2014-Present 

UN Assistance 
Mission in 

Somalia (UNSOM) 



• Support achievement of the UN Secretary-

General’s goal to achieve gender parity by 
2026 

• Build a pipeline of qualified candidates senior 

positions 

• Support pipeline members to navigate the UN 
recruitment process 

• Broaden our access to women with diverse 

skills to fill capacity gaps 

• Bring fresh insights/ best practices from non-
UN institutions 

• Build pool of possible future candidates to 

bridge into ASG and USG positions  
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Why a Senior Women Talent Pipeline 



What are we looking for? 
 

• An Advanced University Degree 

• Fluency in English is the minimum standard.  French & Arabic in 

high demand. 

• Experience in conflict or post-conflict environments is a plus 
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Profile Experience required 

Political Affairs Minimum 15-17 years of progressively responsible experience in Political Affairs, Diplomacy, 

Conflict Resolution, or a related field. 5 Years management experience 

Public Information Minimum 15-17  years of progressively responsible experience in Journalism, 

Communications, Broadcasting, Administration or a related field. 5 Years management 

experience 

 

Rule of Law and 

Security Institutions 

Minimum 15-17 years of progressively responsible experience in Judicial Affairs; Corrections; 

Security Sector Reform; Disarmament, Demobilisation and Reintegration; or a related field.  

5 Years management experience 

 

Civil Affairs Minimum 15-17  years of progressively responsible experience in Political or Civil Affairs; 

Conflict Management, Governance, Public Administration, or a related field. 

5 Years management experience 

Mission Support 

(Director and Deputy) 

Minimum 15-17  years of progressively responsible experience  in Administration, Finance, 

Logistics, Supply Chain or a related field; 5 Years management experience 



How does the talent pipeline work? 

The pipeline will offer 

members:  

 

Individual attention from 

FPD recruiters 

 

Discussion to match 

members to vacancies 

 

Guidance through the 

recruitment and interview 

process 

 

Post-deployment 

training and support 
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What the pipeline does not 

offer: 

 

Guaranteed offer to a to a 

post 

 

Avenue to circumvent regular 

application and assessment 

process 

 

Inside or unfair information 

about the recruitment process 



Tips On your application for a UN job 
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Senior Women Talent Pipeline 

APPLICATIONS AND NOMINATIONS 
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www.impactpool.org/un-peace-operations/swtp 

 

 

 

 

 Applications will be accepted as of 15 June 2017 

Applicants and nominations who meet the eligibility criteria will be 

considered for the Senior Women Talent Pipeline 

http://www.impactpool.org/un-peace-operations/swtp
http://www.impactpool.org/un-peace-operations/swtp
http://www.impactpool.org/un-peace-operations/swtp
http://www.impactpool.org/un-peace-operations/swtp
http://www.impactpool.org/un-peace-operations/swtp
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Kristina Koch, Chief of Recruitment Section 

Tel: +1 (917) 367 3320 

Email: kochk@un.org 

https://www.linkedin.com/in/kristina-koch-

b8901b35/  

mailto:kochk@un.org
https://www.linkedin.com/in/kristina-koch-b8901b35/
https://www.linkedin.com/in/kristina-koch-b8901b35/
https://www.linkedin.com/in/kristina-koch-b8901b35/
https://www.linkedin.com/in/kristina-koch-b8901b35/
https://www.linkedin.com/in/kristina-koch-b8901b35/

